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. THE CURRENT LANDSCAPE

STATES HAVE A UNIQUE OPPORTUNITY
TO TAKE ACTION

Workforce demand is creating opportunities
to invest in a new generation of workers for
clean energy jobs

Together, the Inflation Reduction Act (IRA), the
Bipartisan Infrastructure Law (BIL), and the CHIPS

and Science Act programs will invest $2 trillion into
our the nation’'s infrastructure and are expected to
generate, in total, an average of 2.9 million jobs per
year over the time span of these laws.! Notably, roughly
seventy percent of these jobs will be for workers
without four-year degrees and are projected to pay

a median hourly wage higher than that of the overall
U.S. workforce.? Millions of these jobs will be in growing
sectors like clean energy, clean manufacturing, and
green infrastructure.’

At the same time, the current workforce in these
sectors is aging and retiring, which threatens states’
ability to meet the rising demand for these jobs.
Without training and other workforce investments,
nearly twenty occupations will face an anticipated
cumulative labor shortage of nearly 1.1 million workers.*
Moreover, women and people of color are significantly
underrepresented in the infrastructure occupations
most likely to face shortages.® This pressure incen-
tivizes businesses to more intentionally tap into new
populations of workers and pushes states to invest in
skills training to build the necessary workforce to fill
these jobs.

Disrupting persistent occupational segregation
can diversify talent pipelines and strengthen
local economies

Clean energy careers have been largely inaccessible

to underrepresented workers, particularly women and
people of color, due to a history of inequitable policies
and practices.® Occupational segregation refers to the
overrepresentation or underrepresentation of demo-
graphic groups in certain occupations or fields. This
issue persists in the clean energy sector.’” For example,
Black and Latino workers are underrepresented in
higher-paying infrastructure and energy jobs and more
likely to be employed in lower-wage jobs that offer fewer
benefits and lower job quality.8 These consequences are
compounded for women of color.®

Disrupting this entrenched occupational segregation
has significant social and economic benefits: more
racially diverse workforces create better outcomes

for individual businesses and the wider economy,

such as increased innovation and financial returns.
Addressing occupational segregation is key to making
sure that everyone has a fair shot at succeeding in the
clean energy economy, whereas failure to act would
prevent millions of workers from accessing these
opportunities." States have a critical opportunity to
grow the middle class and forge a new path forward by
ensuring job growth in this sector does not perpetuate
existing inequities.
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This once-in-a-generation moment creates
urgency for action

The current moment presents a singular opportunity
to drive the clean energy transition, with urgency
heightened by the growing climate crisis. As extreme
weather events accelerate, even fossil-fuel-producing
states are recognizing the opportunity and benefiting
from the transition. Since 2010, job listings for clean
energy occupations are more likely to be located in
geographic areas with a high share of oil and gas
employment, like Texas, and to be in occupations that
pay above the national average.” Legislation like the
IRA is further catalyzing this shift by providing tax
credits for locating clean energy facilities in communi-
ties that have historically relied on fossil fuels for jobs
and revenue.

This transition must also not leave behind the very
communities most harmed by the climate crisis and
least equipped to recover.® In recognition of this, the
Justice40 mandate directs forty percent of federal cli-
mate benefits to disadvantaged communities that are
marginalized by underinvestment and overburdened
by pollution.”

While clean energy workforce policies are just begin-
ning to take shape, a handful of states have already
taken bold action. National Skills Coalition (NSC)
interviewed dozens of officials and skills advocates
from more than ten states and several national orga-
nizations to gain insight into how industry, education,
and workforce partnerships can disrupt occupational
segregation and create pathways to good-paying jobs.
Skills advocates and policymakers in other states
can replicate these approaches to maximize the
impact of federal funding, address local industry
needs, and prepare a strong and diverse workforce.

PARTNERSHIPS THAT UNITE INDUSTRY
WITH EDUCATION AND WORKFORCE
PROVIDERS CAN GALVANIZE CHANGE

Industry sector partnerships bring together local busi-
nesses in the same industry along with education and
workforce providers to create talent pipelines of new
workers in their industry. These partnerships, often
facilitated or funded by state policy, typically operate
at the local or regional level.

Partnership activities include designing
career pathways, ensuring training
programs are aligned with local labor
market needs, validating industry-
specific credentials, and shaping hiring
and worker advancement strategies to
reach untapped talent.

Partnership activities include designing career path-
ways, ensuring training programs are aligned with
local labor market needs, validating industry-specific
credentials, and shaping hiring and worker advance-
ment strategies to reach untapped talent.> Community
colleges are especially critical partners in the clean
energy transition.'e

Intentional and equity-focused partnerships achieve
the following goals:

Shape a coordinated approach to workforce devel-
opment. In addition to the partners listed above,
strong industry sector partnerships include economic
development and human service agencies, communi-
ty-based organizations (CBOs), and/or labor organiza-
tions. By working across the landscape of stakeholders,
these partnerships build capacity and align strategies
for hiring and workforce advancement. They can help
set standardized goals and approaches while maintain-
ing flexibility on implementation approaches.”

Align training to local labor market demand.
Partnerships ensure that training programs are aligned
with real jobs in the local community. They are attuned
to specific local needs and employer interests that
may not always be captured in labor market data.
Partnerships also help coordinate across a clean
energy sector that includes new, small companies that
don't have a history of working with the education and
workforce system. And in rural settings, partnerships
that include community colleges are especially valu-
able because colleges are often engines for economic
opportunity and equity, generating workforce demand
themselves.”®
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Validate industry-specific credentials. Industry
partnerships address the challenge of helping clean
energy employers agree on standardized credentials
and ensure that credentials reliably lead to jobs. This
clarity is especially important for underrepresented
workers, for whom formal credentials are especially
important in helping demonstrate expertise.

Aggregate demand and broaden the talent pipeline.
Partnerships play a critical role in aggregating talent
demand across multiple employers and providing clean
energy companies who are looking to develop their
talent pipelines with access to new, multi-generational
and diverse talent pools. However, for these collabora-
tions to succeed, employers must be actively engaged
in shaping training and curriculum, so that workers
feel confident the training will result in meaningful
employment.

Expand access to quality pathways for people of
color and women. Industry partnerships are a key
strategy for advancing equity in the workplace by
countering occupational segregation, racial homo-
geneity of hiring networks, and hiring practices with
discriminatory impacts.” Partnerships connect people

of color to good jobs by raising awareness about
career options, helping more people earn credentials,
and increasing the number attaining a specific wage,
among other outcomes.?° Community colleges, which
serve highly diverse student populations, are trusted
institutions that help build essential partnerships, con-
nect students to employers, prepare students for the
workforce, and support local economic growth, particu-
larly in smaller or more rural areas and for populations
historically excluded from stable, higher-paying jobs.?

Coordinate the delivery of holistic supports.
Partnerships can also connect workers to non-edu-
cational resources that address barriers that could
prevent training completion and success on the job.?
Partnerships do not need to provide these services
in-house, but by aligning with other organizations that
provide support in areas such as housing, childcare,
transportation, and mental health, they can support
workers' overall well-being.?® Coordinating these
services ensures that workers are not only trained for
clean energy jobs but also equipped with the resources
to thrive on the job and sustain their careers over the
long term.
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EFFECTIVE STATE POLICIES AND RECOMMENDATIONS FOR
BUILDING EQUITABLE PATHWAYS FOR CLEAN ENERGY JOBS

NSC's research found that states are supporting effective regional partnerships that build equitable path-
ways using a variety of policy levers. Below, we outline examples of how successful states are taking action,
and considerations for replicating their approaches in other states.

1. States are designating a person or
organization to support regional partnerships
with coordination and capacity

Many of the states that are leading in clean energy
workforce development have funded a designated posi-
tion or organization to support regional partnerships
and their implementation of clean energy workforce
strategies. The Washington State Board of Community
and Technical Colleges (WSBCTC) has appointed

a Climate Solutions Program Manager, while the
Foundation for California Community Colleges (FCCC)
has a Senior Director, Climate Strategies. And the
lllinois Green Economy Network (IGEN) is led by an
Executive Director.

While each state has designed these positions differ-
ently, they share a common responsibility to support
clean energy workforce development via activities
such as:

Serving as a central clearinghouse for potential
partners. Because many employers and training
providers are stretched thin, having a person whose
time is 100% dedicated to clean energy ensures
that the work keeps moving forward.

Coordinating activities across key stakeholders.

For example, IGEN helps community colleges band
together to pursue federal funding that individual
institutions are too small to pursue by themselves.
Other coordinated activities can include curriculum
design and professional development for educators.

Building a community of practice for institutions to
learn from each other about what's working across
the state so they can build on wins and not reinvent
the wheel.

Providing support and guidance on equitable
career pathway development for colleges that
want to build on their history of serving under-rep-
resented students (such as first-generation college
students or people of color) as well as those seeking
to build new partnerships.®

Braiding funding across different sources. In
Washington State, this has included state funds
as well as federal grants from the National
Science Foundation and the National Oceanic and
Atmospheric Administration.

RECOMMENDATION: Use federal or state funds
to establish a dedicated position for clean
energy workforce development within a state
higher education or energy agency, or a private
nonprofit. This role should support the creation
and growth of regional industry partnerships,

be trusted by key stakeholder groups, have a
clear mandate for pursuing inclusive workforce
development, and manage a budget to provide
targeted support, drive innovation, and offer
financial incentives that align stakeholders
around inclusive workforce goals.

Strengthening Statewide
Coordination and Capacity through the lllinois
Green Economy Network

The lllinois Green Economy Network (IGEN)
works across 39 lllinois community college dis-
tricts to support the development of curriculum
and infrastructure preparing students for renew-
able energy careers. The network fosters col-
laboration and peer learning across institutions,
helps build relationships with workforce and
industry partners, and provides capacity to go
after federal funding opportunities institutions
cannot pursue alone. IGEN provides funding to
help colleges with sustainability projects, linking
students to future-oriented energy jobs through
initiatives like Rev Up EV, which trains automo-
tive instructors across lllinois to address the
skills gap in electric vehicle technology. IGEN's
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approach prioritizes flexibility, so that colleges
can adapt to changing industry needs by adding
green technology modules to existing programs
and teaching transferable skills.

2. States are using economic development
strategies to engage clean energy businesses
in partnerships that create a more diverse
workforce

Strong, local partnerships are essential to helping
states weather the inevitable ups and downs of a
growing industry such as clean energy where external
factors related to cash flow, supply chains, and the
global economy may cause hiccups in the timing of
new jobs coming online. Blending strategies from

the economic development field with those from the
workforce and education arena can help states:

Build relationships with employers. Many clean
energy businesses are new and don’t have a history
of working with education or workforce partners.
Industry sector partnerships can help these busi-
nesses to transition from familiar economic devel-
opment thinking (in which “workforce availability”
is a site selection factor) to actively participating in
building a skilled workforce.

Help employers make connections between their
workforce needs and inclusive talent strategies. One
stakeholder told us that when businesses in his state
had been unable to take on new projects due to lack
of workers, they had become more open to recruiting
historically overlooked talent such as immigrants and
formerly incarcerated people.

Implement clean energy workforce policies that
resonate with business stakeholders. Partnerships
that incorporate an economic development perspec-
tive can build trust, bridge divides, and make the
case for clean energy in ways that resonate locally,
helping to create broader support and long-term
commitment from stakeholders across the state.

Support partners in developing community bene-
fits agreements (CBAs) that prioritize local work-
force development. Federally, the Department of
Energy requires CBAs for recipients of BIL and IRA
funding. Including local entities and stakeholders in
the implementation process ensures upskilling and
employment opportunities for communities directly
affected by clean energy projects.? These are also

opportunities for programs and projects to set clear
equity objectives and targets for the share of women
and people of color working in each project.?®

RECOMMENDATION: Policymakers should invest
in partnerships that include stakeholders who
are well-versed in both economic and workforce

development, and who can effectively integrate
strategies from each field to build an inclusive
clean energy workforce.

Driving Economic
Development through Strong Local
Partnerships in Georgia

Businesses can play a critical role in providing
support for adapting curriculum or building
customized training programs in partnership
with local community and technical colleges.
At Georgia Power, the Workforce Development
Program Manager plays a multifaceted role,
engaging with state economic development lead-
ers as well as other businesses and community
partners.?” A recent project related to electric
vehicles (EVs) brought together a local technical
college, the nonprofit Goodwill Industries, the
consulting firm Accenture, and new EV com-
panies to design and implement a workforce
training program.2® Strong training programs
designed in coordination with workforce part-
ners help employers fill job openings through

a trusted pipeline of talent and help education
leaders and workers mitigate risks by feeling
more confident they are armed with transfer-
able skills and portable credentials and that a
good job will be available once they finish their
training.

3. States are designing flexibility into clean
energy workforce policies to allow
partnerships to adapt and mitigate risks

Leading states have added flexibility to their education
and workforce policies. This adaptability helps get
hesitant partnership members on board by mitigat-
ing their concerns about when and how clean energy
jobs will materialize in their communities.?® States are
doing this by:
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such as barriers to education and training, lack of
exposure to different career pathways, and inequitable
recruiting technigues.® They do this by:

Allowing community colleges and training pro-
viders that are part of state-funded partnerships
to add modules to existing training

programs, rather than requiring educational institu-
tions to launch an entirely new training program for
a clean energy occupation. This may entail adding

a module on heat-pump technology to a Heating,
Ventilation, and Air Conditioning (HVAC) training
program or adding a module on EV battery main-
tenance to an auto repair technician program. This
approach allows training providers to adapt quickly
to industry needs without the risk and expense of
developing entirely new programs.

Identifying transferable skills that work across
multiple different occupations, and making sure

that students are being trained in those skills. This
strategy positions workers to adapt to dynamic

labor market conditions that may have changed by
the time they complete even a short-term training
program. This strategy is especially critical when
seeking to build participation from underrepresented
populations who may be more vulnerable to periods
of unemployment and economic uncertainty.3°

Encouraging regional partnerships to also include
public sector employers that have an urgent need
for new workers. For example, connecting with

vice presidents of facilities at community colleges,
who may be receptive to creative training and
recruitment strategies to solve their own workforce
development needs.

RECOMMENDATION: Design clean energy
workforce policies that explicitly spell out

flexible ways in which partners can adapt to
changing economic environments.

4. States are ensuring that partnerships
include organizations that have longstanding
and trusted community relationships to
successfully put women and workers of color
into clean energy careers

Industry sector partnerships are most successful in solv-

ing the challenges of occupational segregation when
they include organizations that have deep connections
and trust within underrepresented communities. While
community colleges sometimes fit this description, non-
profit CBOs can also be vital partners, leveraging their
connections to combat factors that drive segregation,

Reaching diverse populations. Many states are
targeting investments to nonprofit organizations
that are well-positioned to reach the populations
they hope to serve. For example, the Minnesota
Department of Employment and Economic
Development is targeting many of their grants to
nonprofits that have a track record of serving Black,
Indigenous, and other people of color. Meanwhile,
the Michigan Energy Workforce Development
Consortium has formed partnerships with the
Urban League of Southeast Michigan and Western
Michigan to share information on job pathways in
the energy sector with their participants.

Promoting awareness of these jobs in diverse
communities in culturally responsive and appro-
priate ways, including via the use of contextualized
English for Speaker of Other Languages (ESOL)
workforce classes or other localized strategies. For
example, the Interstate Renewable Energy Council
(IREC) developed Green Workforce Connect to
ensure that training and job placement efforts are
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culturally relevant and trusted by local populations.
Additionally, Washington State is launching a Tribal
Stewards Program that prioritizes training, rela-
tionships, and stewardship education with Tribal
communities.

Providing retention services. Community-based
organizations are also well-positioned to do reten-
tion services to help ensure that workers remain
in the industry after training and placement. For
example, states can fund these organizations to
provide peer support, mentorship, and leadership
for workers once they're placed in employment.?

RECOMMENDATION: States should fund
nonprofit CBOs to build capacity and work as
partners alongside community colleges to build

student and jobseeker relationships, deliver
training, provide culturally responsive resources,
and connect with employers.3?

Building Place-Based
Approaches in Washington through SBCTC's
Tribal Stewards Program

The Washington State Board of Community and
Technical Colleges (WSBCTC) is prioritizing
place-based approaches through initiatives such
as the Tribal Stewards Program, which aims to
build a climate-ready workforce. Through this
initiative, six community colleges will partner
with five Tribes to build culturally respon-

sive curriculum into training programs, train
faculty to work with Tribal communities, and
holistically support Tribal students for natural
resource careers.* This program — launched
through funds from the National Oceanic and
Atmospheric Administration (NOAA) as part of
the Climate-Ready Workforce for Coastal States,
Tribes and Territories initiative — recognizes and
emphasizes the close connection of Tribes as
stewards of the land. In an interview with NSC,
SBCTC Climate Solutions Program Manager Irene
Shaver explained that the program will immerse
students in place-based learning and create
strong career pathways in partnership with over
40 Tribal and non-Tribal employers.

5. States are using data to direct
investments toward inclusive workforce
development and track the impact toward
these goals

States can maximize the impact of their clean energy
workforce dollars by:

Targeting funding for priority populations to
reduce inequities. Several states have explicitly
targeted their clean energy workforce invest-
ments to reach priority populations of workers.
The Maryland Energy Administration’s statewide
competitive Higher Education Clean Energy Grant
Pilot Program gives extra points to applicants from
Minority-Serving Institutions and to projects that
promote environmental justice by benefitting over-
burdened communities.® And the Massachusetts
Clean Energy Center’s (MassCEC) 2025 Equity
Workforce Planning and Capacity Grants prioritize
minority and women-owned businesses in cli-
mate-critical fields, individuals from environmental
justice or low-income communities, members of
federally or state-recognized tribes, members

of underrepresented communities in the clean
energy workforce, and workers from the fossil fuel
industry.3¢

Conducting robust data collection on the
outcomes of clean energy workforce policies.
States should adopt indicators — such as employ-
ment and wage progression, career advancement,
and job quality — to accurately gauge the impact of
clean energy workforce programs.®” Partnerships
should report this data in disaggregated form so
that stakeholders can identify where under-rep-
resented workers and businesses are being most
effectively served.

Integrating equity-based incentives into new or
existing workforce policies. Beyond just targeting
funding to specific populations, states can promote
inclusion via incentives that reward sector partner-
ships that have established explicit equity goals.
For example, NYSERDA ties its funding to equity
thresholds and outcomes through a unigue cost-
sharing model that adjusts its funding based on
the populations served and the outcomes for those
populations.
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RECOMMENDATION: States should be inten-
tional about designing funding programs to

incentivize equity in workforce development and
should require rigorous data collection to mea-
sure the impact of their investments.

Driving Equity & Outcomes
through NYSERDA's Workforce and Training
Programs

In New York, the New York State Energy
Research and Development Authority’s
(NYSERDA) workforce funding model priori-
tizes equity and strengthens job placements
through robust industry partnerships. Supported
projects must demonstrate a clear industry
collaboration to ensure that training initiatives
— whether through community colleges, labor
unions, technical high schools, CTE programs,
or CBOs — align with real employment opportu-
nities. To drive equity, funding prioritizes pro-
grams that serve disadvantaged populations,
including low-income communities, those at risk
of environmental burdens, communities of color,
and former fossil fuel workers.2® This ensures
an inclusive workforce pipeline that supports
individuals facing barriers to employment. The
funding model further incentivizes providers by
increasing the reimbursement rate depending on
the percentage of trainees who qualify as disad-
vantaged — from 30% of costs covered if 50%
of trainees qualify, up to 90% of costs if 100%
of trainees qualify.3® Proposals must include key
components such as industry input for curricu-
lum, internship placements, or direct job place-
ments for graduates. Additionally, programs
must place at least 80% of graduates in jobs,
internships, or further training, or face a pro-
rated reduction in funding.

6. States are prioritizing investments in
holistic supports policies to ensure that clean
energy workforce initiatives can successfully
serve workers of all backgrounds

The success of education-industry partnerships also
relies on investments in holistic student support
services which address basic needs like food, housing,
transportation, digital technology, and childcare.
Holistic supports can help:

Address barriers that prevent workers from
completing their training. One study of rural
energy workers found that major structural barriers
included access to childcare, which disproportion-
ately impacts women.*® Additional barriers included
transportation access and the digital divide, both of
which can be magnified in rural areas.*

Improve training outcomes. Programs that provide
wraparound services have significant impacts for
workers and learners.*? In one case, attaching child
care subsidies to apprenticeship training sub-
stantially increased the likelihood that registered
apprentices of all backgrounds completed their
training. In particular, completion rates for women
and people of color increased by 21%.43

Retain workers in jobs once they're employed.**
Essential services like transportation vouchers or
childcare are integral for many workers in succeeding
in new roles. Policies that gradually reduce or even
continue essential supports during the critical
transition period after job placement help ensure
stability as workers establish themselves in their new
positions, reducing the risk of job loss caused by the
abrupt removal of supportive services.

RECOMMENDATION: Ensure that clean energy
workforce policies supporting industry partner-
ships also explicitly include holistic supports

such as childcare, transportation, and digital
skills, to ensure workers' persistence and suc-
cess in training programs and on the job.

WORKFORCE PARTNERSHIPS FOR AN INCLUSIVE CLEAN ENERGY WORKFORCE: STATE POLICY APPROACHES AND RECOMMENDATIONS



ENDNOTES

1

10

These job figures assume these three laws will be funded
at their anticipated levels over their time frames: 5
years for BIL and CHIPS and 10 years for IRA. Robert
Pollin, Jeannette Wicks-Lim, Shouvik Chakraborty, and
Gregor Semieniuk, “"Employment Impacts of New U.S.
Clean Energy, Manufacturing, and Infrastructure Laws"
(Amherst, MA: Political Economy Research Institute,
University of Massachusetts Amherst, 2023), https://
peri.umass.edu/?view=article&id=1749:employment-im-
pacts-of-new-u-s-clean-energy-manufacturing-and-infra-
structure-lawsé&catid=12.

Ibid., and also: Jeannine LaPrad, Kate Michaels, Brooke
DeRenzis, and Nicky Lauricella Coolberth, “Unprecedented
Opportunity: Meeting the Workforce Demands of New Clean
Energy, Manufacturing, and Infrastructure Investments”
(Washington, D.C.: National Skills Coalition and BlueGreen
Alliance, 2024), https://nationalskillscoalition.org/resource/
publications/data-infrastructure-investments/

These include jobs in the energy efficiency, renewable energy
generation, clean fuels, clean vehicles, and the advanced
electric grid subsectors, among many others. See: “9 Million
Jobs from Climate Action: The Inflation Reduction Act,”
(Washington, DC: BlueGreen Alliance, 2023), https://www.
bluegreenalliance.org/site/9-million-good-jobs-from-cli-
mate-action-the-inflation-reduction-act/

The Political Economy Research Institute defined these

figures as the percentage of increased labor demand relative
to labor supply. For detail on these calculations, see Table

12 in Jeannette Wicks-Lim and Robert Pollin, “Labor Supply,
Labor Demand and Potential Labor Shortages through New
U.S. Clean Energy, Manufacturing, and Infrastructure Laws"”
(Amherst, MA: Political Economy Research Institute, University
of Massachusetts Amherst, 2024), https://peri.umass.edu/
images/publication/PERI_BGA_Labor_2_28_24.pdf.

Jeannine LaPrad et al., “Unprecedented Opportunity.”.

For more information about projected and current labor
market participation of women and people of color in these

10

jobs, see: “United States Energy & Employment Report
2024"(Washington, DC: US Department of Energy, 2024),
https://www.energy.gov/sites/default/files/2024-10/
USEER%202024_COMPLETE_1002.pdf; “Help Wanted:
Diversity in Clean Energy"” (n.p.: BW Research Partnership
et al., 2021), https://e2.org/wp-content/uploads/2021/09/
E2-ASE-AABE-EEFA-BOSS-Diversity-Report-2021.pdf.\;
Robert Pollin et al., "Employment Impacts of New U.S. Clean
Energy Laws,” For more on structural racism and workforce
policy, see: Melissa Johnson et al., “The Roadmap for Racial
Equity: An imperative for workforce development advocates”
(Washington, D.C.: National Skills Coalition, 2019), https://
nationalskillscoalition.org/wp-content/uploads/2020/12/
Racial-Equity-Report_6x9_web.pdf

Rebecca Dixon and Amy M. Traub, “Desegregating
Opportunity: Why Uprooting Occupational Segregation Is
Critical to Building a Good-Jobs Economy” (Washington,
DC: National Employment Law Project, 2024), https://
www.nelp.org/app/uploads/2024/05/Desegregating-
Opportunity-May-2024.pdf

Lower-paying jobs are correlated with fewer benefits, unsafe
working conditions, violations of unsafe labor standards,
more unemployment, and reduced well-being. Rebecca
Dixon et al., “Desegregating Opportunity.”. Also see closely
related research on occupational crowding : Ofronama Biu,
Batia Katz, Afia Adu-Gyamfi, Molly Scott, “Job Quality and
Race and Gender Equity: Understanding the Link between
Job Quality and Occupational Crowding” (Washington, D.C.:
Urban Institute, 2023), https://www.urban.org/sites/default/
files/2023-09/Job-quality-and-race-and-gender-equity.
pdf; Ofronama Biu and Afia Adu-Gyamfi, “Black Women and
Vulnerable Work: Occupational Crowding of Black Women
Lowers Their Wages and Well-Being,” (Washington, D.C.:
Urban Institute, 2024), https://www.urban.org/research/
publication/black-women-and-vulnerable-work.

Ibid.

Melissa Johson et al., “Roadmap for Racial Equity,”; Dame
Vivian Hunt, Dennis Layton, and Sara Prince, “Why Diversity

WORKFORCE PARTNERSHIPS FOR AN INCLUSIVE CLEAN ENERGY WORKFORCE: STATE POLICY APPROACHES AND RECOMMENDATIONS


https://peri.umass.edu/?view=article&id=1749:employment-impacts-of-new-u-s-clean-energy-manufacturin
https://peri.umass.edu/?view=article&id=1749:employment-impacts-of-new-u-s-clean-energy-manufacturin
https://peri.umass.edu/?view=article&id=1749:employment-impacts-of-new-u-s-clean-energy-manufacturin
https://peri.umass.edu/?view=article&id=1749:employment-impacts-of-new-u-s-clean-energy-manufacturin
https://nationalskillscoalition.org/resource/publications/data-infrastructure-investments/
https://nationalskillscoalition.org/resource/publications/data-infrastructure-investments/
https://www.bluegreenalliance.org/site/9-million-good-jobs-from-climate-action-the-inflation-reduction-act/
https://www.bluegreenalliance.org/site/9-million-good-jobs-from-climate-action-the-inflation-reduction-act/
https://www.bluegreenalliance.org/site/9-million-good-jobs-from-climate-action-the-inflation-reduction-act/
https://peri.umass.edu/images/publication/PERI_BGA_Labor_2_28_24.pdf
https://peri.umass.edu/images/publication/PERI_BGA_Labor_2_28_24.pdf
https://www.energy.gov/sites/default/files/2024-10/USEER%202024_COMPLETE_1002.pdf
https://www.energy.gov/sites/default/files/2024-10/USEER%202024_COMPLETE_1002.pdf
https://e2.org/wp-content/uploads/2021/09/E2-ASE-AABE-EEFA-BOSS-Diversity-Report-2021.pdf
https://e2.org/wp-content/uploads/2021/09/E2-ASE-AABE-EEFA-BOSS-Diversity-Report-2021.pdf
https://nationalskillscoalition.org/wp-content/uploads/2020/12/Racial-Equity-Report_6x9_web.pdf
https://nationalskillscoalition.org/wp-content/uploads/2020/12/Racial-Equity-Report_6x9_web.pdf
https://nationalskillscoalition.org/wp-content/uploads/2020/12/Racial-Equity-Report_6x9_web.pdf
https://www.nelp.org/app/uploads/2024/05/Desegregating-Opportunity-May-2024.pdf
https://www.nelp.org/app/uploads/2024/05/Desegregating-Opportunity-May-2024.pdf
https://www.nelp.org/app/uploads/2024/05/Desegregating-Opportunity-May-2024.pdf
https://www.urban.org/sites/default/files/2023-09/Job-quality-and-race-and-gender-equity.pdf
https://www.urban.org/sites/default/files/2023-09/Job-quality-and-race-and-gender-equity.pdf
https://www.urban.org/sites/default/files/2023-09/Job-quality-and-race-and-gender-equity.pdf
https://www.urban.org/research/publication/black-women-and-vulnerable-work
https://www.urban.org/research/publication/black-women-and-vulnerable-work

1

Matters,” (n.p., McKinsey & Co, 2015), https://www.mckinsey.
com/capabilities/people-and-organizational-performance/
our-insights/why-diversity-matters; Ani Turner, “The
Business Case for Racial Equity” (Battle Creek, Ml: W.K.
Kellogg Foundation, 2018), https://altarum.org/sites/default/
files/WKKellogg_Business-Case-Racial-Equity_National-
Report_2018.pdf

Sharita Gruberg, Jessica Mason and Katherine Gallagher
Robbins, “Historic Investments in Good Infrastructure Jobs
Can't Leave Women Behind" (Washington, DC: National
Partnership for Women & Families, 2022), https://national-
partnership.org/report/infrastructure-investment-jobs-act/.

E. Mark Curtis and loana Marinescu, “Green Energy Jobs in
the US: What are they, and where are they?,” Working Paper,
Working Paper Series (Cambridge, MA: National Bureau of
Economic Research, 2022), https://www.nber.org/system/
files/working_papers/w30332/w30332.pdf.

Research shows that the most severe harms from climate
change fall disproportionately upon underserved commu-
nities which are least able to prepare for and recover from
these impacts. For example, Black and African American
individuals are 40% more likely to currently live in areas
with the highest projected increases in mortality rates due to
climate-driven changes in extreme temperatures. Hispanic
and Latino individuals are 43% more likely to currently

live in areas with the highest projected labor hour losses in
weather-exposed industries due to climate-driven increases
in high-temperature days. “Climate Change and Social
Vulnerability in the United States: A Focus on Six Impacts”
(Washington, DC: US Environmental Protection Agency, 2021),
https://www.epa.gov/system/files/documents/2021-09/
climate-vulnerability_september-2021_508.pdf

"Justice40: A Whole-of-Government Initiative,” The White
House, accessed April 15, 2024, https://www.whitehouse.gov/
environmentaljustice/justice40/

Brooke DeRenzis, Jeannine LaPrad, Nakeisha Ricks-
Pettyjohn, and Roderick Taylor, “Creating an Equitable,
Resilient Workforce System: New ldeas for the Workforce
Innovation and Opportunity Act” (Washington, D.C.: National
Skills Coalition, 2023), https://nationalskillscoalition.org/
wp-content/uploads/2023/05/FinalWIOARecs.pdf.

"Community Colleges and the Emerging Green Economy: A
Call to Action” (New York, NY: Community College Research
Center, Teachers College, Columbia University, 2024), https://
ccrc.tc.columbia.edu/media/k2/attachments/communi-
ty-colleges-emerging-green-economy.pdf; Kate Kinder and
Lindsey Reichlin Cruse, “College and Career Possibilities
Rooted in Place: How Rural Community College and Industry
Partnerships Help People, Communities, and Businesses
Thrive" (Washington, D.C.: National Skills Coalition, 2024),
https://nationalskillscoalition.org/resource/publications/
college-and-career-possibilities-rooted-in-place-how-ru-
ral-community-college-and-industry-partnerships-help-peo-
ple-communities-and-business-thrive/

One example of an effective regional partnership

is Portland Metro Construction Career Pathways
Learn more: https://www.oregonmetro.gov/region-
al-leadership/diversity-equity-and-inclusion/
construction-career-pathways

Kate Kinder et al., “College and Career Possibilities Rooted in
Place.”

19 Brooke DeRenzis et al., “Creating an Equitable, Resilient
Workforce System”.

20 Dazzie McKelvy, Sarah Oldmixon, and Heath J. Prince,
"Partnering for Equity: How Sector Partnerships
Are Tackling Workforce Disparities” (Austin, TX: Ray
Marshall Center for the Study of Human Resources,
The University of Texas at Austin, 2018), https://repos-
itories.lib.utexas.edu/server/api/core/bitstreams/
b7d9ce85-7¢c09-49a0-bebe-e9ba89e4da3a/content.

21 Kate Kinder et al., “College and Career Possibilities Rooted in
Place.”

22 "Getting to the Finish Line: The Availability and Impact of
Supportive Services in the Workforce Development System,”
(Washington, D.C., Institute for Women's Policy Research,
2020), https://iwpr.org/wp-content/uploads/2020/11/C453-
Getting-to-the-Finish-Line.pdf

23 Ibid.; Elyse Shaw, “Tools For Building An Equitable
Infrastructure Workforce: Gender Equity Strategies as a
Model" (Washington, D.C.: U.S. Department of Labor, 2023),
https://www.dol.gov/sites/dolgov/files/WB/media/508_WB_
Issuebrief-Equity-Module_10022023.pdf

24 This may involve connecting colleges with nonprofit
organizations that have established trusted relationships
within the community, coordinating partnerships with
industry to connect students with jobs and practical
experiences, and/or conducting outreach and engage-
ment with students directly, as the Foundation for
California Community Colleges does through a Student
Ambassador program https://foundationccc.org/
our-work/equity/supporting-students-basic-needs/
community-college-student-ambassador-program/

25 Michael Lawliss, Lew Finfer, and Jennifer Sherer, “Using
Local and Economically-Targeted Hire to Promote Good Jobs
through the Infrastructure Investment and Jobs Act,” (Los
Angeles, CA: Jobs to Move America, September 29, 2022),
https://jobstomoveamerica.org/resource/local-hire-quide/

26 Elyse Shaw, “Tools For Building An Equitable Infrastructure
Workforce."

27 Learn more about Georgia Power's work in this area: https://
www.georgiapower.com/our-impact/community.htmi

28 Learn more about this initiative: https://saportareport.
com/goodwill-launches-electric-vehicle-workforce-de-
velopment-program-in-georgia/sections/reports/
mark-lannaman/

29 Providing policy flexibility is especially reassuring for
partnership members who have painful memories of prior
initiatives in which students were encouraged to train for
projected jobs that did not ultimately come to fruition. Many
stakeholders are fearful that implementing clean energy
training programs could jeopardize their organizations’ or
their students' economic stability if jobs do not materialize
on the expected timeline or to the anticipated extent.

30 For example, the unemployment rate for Black workers is
typically twice that of white workers in the US, meaning that
those workers are already in more precarious economic cir-
cumstances when a recession hits. Dedrick Asante-Muhammad
and Algernon Austin, “The Best Black Economy in Generations
-- And Why It Isn't Enough,” (Washington, DC: Joint Center,
August 26, 2024), https://jointcenter.org/the-best-black-
economy-in-generations-and-why-it-isnt-enough/

WORKFORCE PARTNERSHIPS FOR AN INCLUSIVE CLEAN ENERGY WORKFORCE: STATE POLICY APPROACHES AND RECOMMENDATIONS


https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/why-diversity-matters
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/why-diversity-matters
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/why-diversity-matters
https://altarum.org/sites/default/files/WKKellogg_Business-Case-Racial-Equity_National-Report_2018.pdf
https://altarum.org/sites/default/files/WKKellogg_Business-Case-Racial-Equity_National-Report_2018.pdf
https://altarum.org/sites/default/files/WKKellogg_Business-Case-Racial-Equity_National-Report_2018.pdf
https://nationalpartnership.org/report/infrastructure-investment-jobs-act/
https://nationalpartnership.org/report/infrastructure-investment-jobs-act/
https://www.nber.org/system/files/working_papers/w30332/w30332.pdf
https://www.nber.org/system/files/working_papers/w30332/w30332.pdf
https://www.epa.gov/system/files/documents/2021-09/climate-vulnerability_september-2021_508.pdf
https://www.epa.gov/system/files/documents/2021-09/climate-vulnerability_september-2021_508.pdf
https://www.whitehouse.gov/environmentaljustice/justice40/
https://www.whitehouse.gov/environmentaljustice/justice40/
https://nationalskillscoalition.org/wp-content/uploads/2023/05/FinalWIOARecs.pdf
https://nationalskillscoalition.org/wp-content/uploads/2023/05/FinalWIOARecs.pdf
https://ccrc.tc.columbia.edu/media/k2/attachments/community-colleges-emerging-green-economy.pdf
https://ccrc.tc.columbia.edu/media/k2/attachments/community-colleges-emerging-green-economy.pdf
https://ccrc.tc.columbia.edu/media/k2/attachments/community-colleges-emerging-green-economy.pdf
https://nationalskillscoalition.org/resource/publications/college-and-career-possibilities-rooted-in-place-how-rural-community-college-and-industry-partnerships-help-people-communities-and-business-thrive/
https://nationalskillscoalition.org/resource/publications/college-and-career-possibilities-rooted-in-place-how-rural-community-college-and-industry-partnerships-help-people-communities-and-business-thrive/
https://nationalskillscoalition.org/resource/publications/college-and-career-possibilities-rooted-in-place-how-rural-community-college-and-industry-partnerships-help-people-communities-and-business-thrive/
https://nationalskillscoalition.org/resource/publications/college-and-career-possibilities-rooted-in-place-how-rural-community-college-and-industry-partnerships-help-people-communities-and-business-thrive/
https://www.oregonmetro.gov/regional-leadership/diversity-equity-and-inclusion/construction-career-pathways
https://www.oregonmetro.gov/regional-leadership/diversity-equity-and-inclusion/construction-career-pathways
https://www.oregonmetro.gov/regional-leadership/diversity-equity-and-inclusion/construction-career-pathways
https://repositories.lib.utexas.edu/server/api/core/bitstreams/b7d9ce85-7c09-49a0-be6e-e9ba89e4da3a/content
https://repositories.lib.utexas.edu/server/api/core/bitstreams/b7d9ce85-7c09-49a0-be6e-e9ba89e4da3a/content
https://repositories.lib.utexas.edu/server/api/core/bitstreams/b7d9ce85-7c09-49a0-be6e-e9ba89e4da3a/content
https://iwpr.org/wp-content/uploads/2020/11/C453-Getting-to-the-Finish-Line.pdf
https://iwpr.org/wp-content/uploads/2020/11/C453-Getting-to-the-Finish-Line.pdf
https://www.dol.gov/sites/dolgov/files/WB/media/508_WB_Issuebrief-Equity-Module_10022023.pdf
https://www.dol.gov/sites/dolgov/files/WB/media/508_WB_Issuebrief-Equity-Module_10022023.pdf
https://foundationccc.org/our-work/equity/supporting-students-basic-needs/community-college-student-ambassador-program/
https://foundationccc.org/our-work/equity/supporting-students-basic-needs/community-college-student-ambassador-program/
https://foundationccc.org/our-work/equity/supporting-students-basic-needs/community-college-student-ambassador-program/
https://jobstomoveamerica.org/resource/local-hire-guide/
https://www.georgiapower.com/our-impact/community.html
https://www.georgiapower.com/our-impact/community.html
https://saportareport.com/goodwill-launches-electric-vehicle-workforce-development-program-in-georgia/sections/reports/mark-lannaman/
https://saportareport.com/goodwill-launches-electric-vehicle-workforce-development-program-in-georgia/sections/reports/mark-lannaman/
https://saportareport.com/goodwill-launches-electric-vehicle-workforce-development-program-in-georgia/sections/reports/mark-lannaman/
https://saportareport.com/goodwill-launches-electric-vehicle-workforce-development-program-in-georgia/sections/reports/mark-lannaman/
https://jointcenter.org/the-best-black-economy-in-generations-and-why-it-isnt-enough/
https://jointcenter.org/the-best-black-economy-in-generations-and-why-it-isnt-enough/

31 Shayne Spaulding et al., “Equitable Access to Quality Climate
Infrastructure Jobs: A Framework for Collaborative Action,”
(Washington, D.C.: The Urban Institute, 2024), https://www.
urban.org/sites/default/files/2024-05/Equitable_Access_to_
Quality_Climate_Infrastructure_Jobs-Endnotes-FINAL.pdf

32 For example, California's High Road Training Partnership
program has contracted with the Los Angeles Black Worker
Center to provide such services as part of a larger body
of work. “"Workforce Warriors: Los Angeles Black Worker
Center's Bold Battle for Equity,” (Los Angeles, CA: UCLA
Center for the Advancement of Racial Equity at Work,"”
2024.) https://labor.ucla.edu/wp-content/uploads/2024/07/
ucla_bwc_workforcewarriors_report_final.pdf

33 Too often, community colleges and other organizations do
this important work without compensation. This increases
the burden on already overstretched and underfunded
organizations, often perpetuating inequities, particularly
for organizations that are led by people of color. The
importance of strengthening workforce development service
providers' capacity to address challenges of inclusion and
job quality in skills development is also emphasized in the
recently released “Strategy for a 21st Century Workforce"
(Washington, DC: US Department of Energy, Energy
Workforce Advisory Board, 2024),https://www.energy.gov/
policy/21st-century-energy-workforce-advisory-board-ewab.

34 Learn more about the initiative: https://www.sbctc.edu/
blogs/news-releases/2024/noaa-tribal-stewards

35 Minority-Serving Institution status is defined by the U.S.
Department of Education, while "overburdened communities”
are defined by Maryland's House Bill 550. More information
can be found in the Funding Opportunity Announcement
for the Higher Education Clean Energy FY 2025 Grant
Pilot Program: https://energy.maryland.gov/SiteAssets/
Pages/HigherEducationCleanEnergy/FY25Higher%20
Education%20Clean%20Energy%20Grant%20Pilot%20
Program%20FO0A%20rev.3.pdf

36 Learn more about the criteria for the Massachusetts Clean
Energy Center Equity Workforce Planning and Capacity
Grants here: https://www.masscec.com/sites/default/
files/documents/FY25%20Equity%20Workforce%20
Planning%20and%20Capacity%20Grants%20RFP.
pdf. An additional state example is the New York State
Energy Research and Development Authority's (NYSERDA)
Workforce Development and Training Programs, such as the
Climate Justice Fellowship: https://www.nyserda.ny.gov/
All-Programs/Climate-Justice-Fellowship

ACKNOWLEDGEMENTS

37 At present, these data collection and reporting practices are
uneven at best. Shayne Spaulding et al., “Equitable Access
to Quality Climate Infrastructure Jobs: A Framework for
Collaborative Action.”

38 Specifically, New York's Climate Act mandates that no
less than 35%, with a goal of at least 40%, of the state's
climate action benefits will go toward disadvantaged
communities: https://climate.ny.gov/Our-Impact/
Ensuring-Equity-Inclusion

39 Learn more: https://www.nyserda.ny.gov/-/media/Project/
Nyserda/Files/Publications/Fact-Sheets/workforce-fact-
sheet.pdf

40 Shannon Sanchez Youngman, Gabriel R. Sanchez, Yoselin
Cordova, Melanie Dominguez, and Gabriel E. Martinez.,
“Southeastern New Mexico Oil & Gas Workforce Study”
(Albuguergue, NM: University of New Mexico Center for
Social Policy, 2024). https://files.constantcontact.com/
b6dfe469001/7eec220a-7cab-47d8-8370-62e981dc403a.
pdf?rdr=true

41 Ibid.; "BRIDGES Rural Design Insights, Part 1: Understanding
the Potential of Rural Community College Learners”
(Washington, DC: Education Design Lab, 2021), https://
eddesignlab.org/wp-content/uploads/2021/06/EDL_
BRIDGESRural_DesigninsightsPAGES_June2021.pdf

42 Patrick Mortiere, Melissa Johnson, Brooke DeRenzis, and
Jeannine LaPrad, “Building the Future Workforce: A State
Playbook to Shape a New Age in Federal Infrastructure
Investments” (Washington, D.C.: National Skills Coalition,
2023), https://nationalskillscoalition.org/wp-content/
uploads/2023/09/NSC_infrastructurePlaybook_webFINAL.
pdf.

43 Rebecca Gale, “"How Child Care in Oregon Is Saving the
Construction Trade,” Early Learning Nation, January
30, 2023, https://earlylearningnation.com/2023/01/
how-child-care-in-oregon-is-saving-the-construction-trade/.

44 Marina Zhavoronkova and Maureen Coffey, “3 Ways States
Can Expand and Sustain the Infrastructure Workforce
by Meeting Child Care Needs,"” (Washington, DC: Center
for American Progress, March 29, 2023), https://www.
americanprogress.org/article/3-ways-states-can-expand-
and-sustain-the-infrastructure-workforce-by-meeting-child-
care-needs/; Ariane Hegewisch and Eve Mefferd, “A Future
Worth Building: What Tradeswomen Say about the Change
They Need in the Construction Industry,” (Washington, DC:
Institute for Women's Policy Research, , 2021), https://
iwpr.org/wp-content/uploads/2022/02/A-Future-Worth-
Building_What-Tradeswomen-Say_FINAL.pdf.

This report was written by Kate Michaels and Amanda Bergson-Shilcock of National Skills Coalition (NSC).
The authors are grateful for the contributions of their NSC colleagues, including Brooke DeRenzis, Carlos Diaz
Barriga, Nicky Lauricella Coolberth, Lindsey Reichlin Cruse, Melissa Johnson, and Jeannine LaPrad.

The authors are grateful to the state officials, skills advocates, workforce and education leaders who spoke to
them for the research and were integral to informing the development of this report.

NSC would like to recognize the Kresge Foundation for their generous support of this research. The findings and
conclusions contained within are those of the authors and do not necessarily reflect the positions or policies of

the Kresge Foundation.

12 WORKFORCE PARTNERSHIPS FOR AN INCLUSIVE CLEAN ENERGY WORKFORCE: STATE POLICY APPROACHES AND RECOMMENDATIONS


https://www.urban.org/sites/default/files/2024-05/Equitable_Access_to_Quality_Climate_Infrastructure_Jobs-Endnotes-FINAL.pdf
https://www.urban.org/sites/default/files/2024-05/Equitable_Access_to_Quality_Climate_Infrastructure_Jobs-Endnotes-FINAL.pdf
https://www.urban.org/sites/default/files/2024-05/Equitable_Access_to_Quality_Climate_Infrastructure_Jobs-Endnotes-FINAL.pdf
https://labor.ucla.edu/wp-content/uploads/2024/07/ucla_bwc_workforcewarriors_report_final.pdf
https://labor.ucla.edu/wp-content/uploads/2024/07/ucla_bwc_workforcewarriors_report_final.pdf
https://www.energy.gov/policy/21st-century-energy-workforce-advisory-board-ewab
https://www.energy.gov/policy/21st-century-energy-workforce-advisory-board-ewab
https://www.sbctc.edu/blogs/news-releases/2024/noaa-tribal-stewards
https://www.sbctc.edu/blogs/news-releases/2024/noaa-tribal-stewards
https://energy.maryland.gov/SiteAssets/Pages/HigherEducationCleanEnergy/FY25Higher%20Education%20Clean%20Energy%20Grant%20Pilot%20Program%20FOA%20rev.3.pdf
https://energy.maryland.gov/SiteAssets/Pages/HigherEducationCleanEnergy/FY25Higher%20Education%20Clean%20Energy%20Grant%20Pilot%20Program%20FOA%20rev.3.pdf
https://energy.maryland.gov/SiteAssets/Pages/HigherEducationCleanEnergy/FY25Higher%20Education%20Clean%20Energy%20Grant%20Pilot%20Program%20FOA%20rev.3.pdf
https://energy.maryland.gov/SiteAssets/Pages/HigherEducationCleanEnergy/FY25Higher%20Education%20Clean%20Energy%20Grant%20Pilot%20Program%20FOA%20rev.3.pdf
https://www.masscec.com/sites/default/files/documents/FY25%20Equity%20Workforce%20Planning%20and%20Capacity%20Grants%20RFP.pdf
https://www.masscec.com/sites/default/files/documents/FY25%20Equity%20Workforce%20Planning%20and%20Capacity%20Grants%20RFP.pdf
https://www.masscec.com/sites/default/files/documents/FY25%20Equity%20Workforce%20Planning%20and%20Capacity%20Grants%20RFP.pdf
https://www.masscec.com/sites/default/files/documents/FY25%20Equity%20Workforce%20Planning%20and%20Capacity%20Grants%20RFP.pdf
https://www.nyserda.ny.gov/All-Programs/Climate-Justice-Fellowship
https://www.nyserda.ny.gov/All-Programs/Climate-Justice-Fellowship
https://climate.ny.gov/Our-Impact/Ensuring-Equity-Inclusion
https://climate.ny.gov/Our-Impact/Ensuring-Equity-Inclusion
https://www.nyserda.ny.gov/-/media/Project/Nyserda/Files/Publications/Fact-Sheets/workforce-fact-sheet.pdf
https://www.nyserda.ny.gov/-/media/Project/Nyserda/Files/Publications/Fact-Sheets/workforce-fact-sheet.pdf
https://www.nyserda.ny.gov/-/media/Project/Nyserda/Files/Publications/Fact-Sheets/workforce-fact-sheet.pdf
https://files.constantcontact.com/b6dfe469001/7eec220a-7cab-47d8-8370-62e981dc403a.pdf?rdr=true
https://files.constantcontact.com/b6dfe469001/7eec220a-7cab-47d8-8370-62e981dc403a.pdf?rdr=true
https://files.constantcontact.com/b6dfe469001/7eec220a-7cab-47d8-8370-62e981dc403a.pdf?rdr=true
https://eddesignlab.org/wp-content/uploads/2021/06/EDL_BRIDGESRural_DesignInsightsPAGES_June2021.pdf
https://eddesignlab.org/wp-content/uploads/2021/06/EDL_BRIDGESRural_DesignInsightsPAGES_June2021.pdf
https://eddesignlab.org/wp-content/uploads/2021/06/EDL_BRIDGESRural_DesignInsightsPAGES_June2021.pdf
https://nationalskillscoalition.org/wp-content/uploads/2023/09/NSC_infrastructurePlaybook_webFINAL.pdf
https://nationalskillscoalition.org/wp-content/uploads/2023/09/NSC_infrastructurePlaybook_webFINAL.pdf
https://nationalskillscoalition.org/wp-content/uploads/2023/09/NSC_infrastructurePlaybook_webFINAL.pdf
https://earlylearningnation.com/2023/01/how-child-care-in-oregon-is-saving-the-construction-trade/
https://earlylearningnation.com/2023/01/how-child-care-in-oregon-is-saving-the-construction-trade/
https://www.americanprogress.org/article/3-ways-states-can-expand-and-sustain-the-infrastructure-workforce-by-meeting-child-care-needs/
https://www.americanprogress.org/article/3-ways-states-can-expand-and-sustain-the-infrastructure-workforce-by-meeting-child-care-needs/
https://www.americanprogress.org/article/3-ways-states-can-expand-and-sustain-the-infrastructure-workforce-by-meeting-child-care-needs/
https://www.americanprogress.org/article/3-ways-states-can-expand-and-sustain-the-infrastructure-workforce-by-meeting-child-care-needs/
https://iwpr.org/wp-content/uploads/2022/02/A-Future-Worth-Building_What-Tradeswomen-Say_FINAL.pdf
https://iwpr.org/wp-content/uploads/2022/02/A-Future-Worth-Building_What-Tradeswomen-Say_FINAL.pdf
https://iwpr.org/wp-content/uploads/2022/02/A-Future-Worth-Building_What-Tradeswomen-Say_FINAL.pdf

